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‘Come and join our fantastically supportive school’ 

 
Unit Teacher (New Opportunities Provision) 

Teacher of Maths/English 
Salary - Mainscale/UPS 

 
 Able to teach KS2/KS3 level Maths and/or English? 

 Possibly primary trained? 

 Have the skills set to work with challenging children in a small group 
environment? 

 Resilient, dedicated and want to make a difference? 
 

This position has been created to staff our new provision offering an alternative curriculum 
and environment for small groups of children with challenging behaviour from KS3-4.  The 
project is already up and running and a senior teacher has been appointed to run and co-
ordinate it. The Academy currently has planning permission to build a brand new centre for 
this provision on the school site and we are all very excited by this. 
 
Start: September 2019 
 
Closing Date for applications:   Tuesday 21st May- Interviews on Friday 24th May 
For an informal chat or visit please contact the Director of Inclusion/Alternative Provision at 
mark.linch@bexhillacademy.org  Please send completed Academy application forms to Jill 
Hunt, HR Manager - jill.hunt@bexhillacademy.org  
 
Please see our recruitment pack available on our website www.bexhillacademy.org  under 
‘community’ and then ‘vacancies’ for more details.  We do not accept CVs or Agency 
referrals - please use the academy application form. 

 
 

Bexhill Academy is committed to safeguarding and promoting the welfare of children and 
young children, therefore all positions are subject to an Enhanced Disclosure and Barring 

Service check (DBS). 

http://www.bexhillacademy.org/
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Introduction to the post:  New Opportunities  Inclusion Teacher 
 
Dear Candidate 
 
Thank you for expressing an interest to work at our school. The school achieved its Ofsted 
‘Good’ in May 2017 and our intake is ever increasing. In fact, we have increased our roll to 
over 300 in Years 7-9 (from an outgoing year 11 of 185!) 
 
The ‘New Opportunities’ programme has been conceived to deliver an alternative 
educational setting for those students who are not coping within the large mainstream 
teaching environment. Due to this they may be disrupting their own education and the 
education of others. 
 
A decision has been taken to offer these students a different environment, where the ratio 
of staff to students is low and most lessons are away from the mainstream setting. 
We are currently using a ‘double classroom’ base to house the initiative, with some practical 
lessons delivered outside of these confines. It is our hope that a brand new state of the art 
development will be completed by October/November 2019 to house this inclusion 
initiative. This will include practical areas as well as academic teaching space. 
 
A recent review of the budget has allowed us to make this advertisement, and one we 
appreciate has a short turn around. 
 
If you have the skills set to teach in this environment then we’d really like to hear from you.  
Deadline for return applications is 9.00 am Tuesday 21st May with interviews being held on 
Friday 24th May  
 
Regards 
 
Paul Mendela 
Vice Principal 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 

Summary Document of Job/Person Specification 
 
Post: Teacher in the  ‘New Opportunities’  inclusion programme  
Accountable to: Director of Alternative Provision/Inclusion 
Start: September 2019  
Salary: Mainscale/UPS + £1250 one off retention bonus payable at the start of the 3rd year 
of service 
 
Person Specification 

 Qualified Teacher, with appropriate Degree 

 Able to competently teach Maths and /or English to at least KS2/3 

 Preferably 2 years+ of demonstrable classroom practice 

 May have taught in a similar setting (PRU, UNIT, on-site provision) 

 Experience and desire to work with challenging children 

 Excellent classroom management 

 Active in self improvement through recent CPD 

 Committed to comprehensive secondary education 

 Is innovative and identifies and solves challenges with creativity. 

 Is resilient and relentless in ensuring the job is done 

 Has the courage and conviction to take risks and make difficult decisions wisely. 

 Belief in  consistency of approach, individually and across the team. 

 Has belief in people. 

Job Specification – To teach in the New Opportunities Programme – responsible for 
delivering the Maths and/or English components. 

 Uses student information to plan and prepare accordingly 

 Provide a postive role model for students and staff alike 

 Uphold the Teacher Standards 

 Looks at data throughly and bases action and intervention accordingly, based on 

hard, evidence. 

 Ensures standards of student engagement in lessons and homework are good 

 Develops the curriculum to be appropriate for all students and celebrates success for 

students at sensible points throughout the course. 

 Work with Heads of Department to ensure consistency and standards across the 

curriculum in Maths/English 

 Plan, teach and mark with the same robustness as the departmetal policies dictate 

across the wider school 

 Accountable for the progress of students in the ‘New Opportunities’ programme in 

Maths/English 


